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SQUAW VALLEY 

PUBLIC SERVICE DISTRICT 

PERSONNEL COMMITTEE AGENDA 
Tuesday July 21, 2020 at 8:30 A.M.  

 
Teleconference + Video Conference: Phone Number: 1 (312) 757-3121, Access Code: 376-015-637 

. Please also join via the computer for webcam and chat access: 
https://global.gotomeeting.com/join/376015637 

 
 

See SVPSD guidance, available online here, on further details about how to use GoToMeeting and Rules 
for the Board Meeting.  

 
Pursuant to the Governor’s Executive Order N-29-20, issued March 17, 2020, the Squaw Valley Public Service 

District Community Room will not be accessible to the public for this Board meeting.  The meeting will be 
accessible via teleconference only. Public comments will be accepted by the Board and should be submitted to the 

Board Secretary at info@svpsd.org, by mail at P.O. Box 2026, Olympic Valley, California 96146 (the final mail 
collection prior to the meeting will be Wednesday July 15, 2020 at 2:00 p.m.), and via teleconference on any item 

on the agenda until the close of public comment on the item. 
 

In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, 
please contact the Board Secretary at 530-583-4692 at least 24 hours preceding the meeting.  

 
The public will be allowed to speak on any agenda item as it is considered, which may not be taken in the order 

stated herein. Times, where provided, are approximate only. The Committee may make recommendations on any 
item to the Squaw Valley Public Service District Board of Directors.  

 
A. Call to Order. 

 
B. Public Comment.  

Any person may briefly address the Committee on any subject matter within the 
jurisdiction of the Committee that does not appear elsewhere on the Agenda. 
 

C. Closed Session – Performance Evaluation of General Manager. 
 The Committee will meet in Closed Session pursuant to Government Code 54957 et al 

regarding the performance evaluation of the General Manager. 
 
D.  Adjourn. 


