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OLYMPIC VALLEY 

PUBLIC SERVICE DISTRICT 

EXHIBIT F-1 
 10 Pages 

RESCIND COVID-19 BUSINESS OPERATION PLAN 

 
DATE:  June 29, 2021 
 
TO: District Board Members 
 
FROM: Mike Geary, General Manager; Jessica Grunst, Account Clerk II/HR Specialist  
 
SUBJECT: Rescind COVID‐19 Business Operation Plan including Administrative Policies and 

Protocols Adopted June 30, 2020 

 
BACKGROUND:  On June 30, 2020, the Olympic Valley Public Service District Board adopted 

personnel policies and protocols in response to the COVID‐19 pandemic which 
implemented guidance provided by the State and echoed by Placer County 
regarding reopening the agency in a way that created a low-risk environment for 
employees and public. These protocols along with the Board Report are available 
online at the following link: https://www.ovpsd.org/sites/default/files/F-
1_COVID_Policies%2BProtocols.pdf. This past month, local, state, and national 
guidance has been updated and these protocols are no longer applicable.  

  
DISCUSSION: The District has complied with the COVID‐19 Business Operation Plan along with 

all other requirements and guidance provided by Placer County, the California 
Department of Industrial Relations Division of Occupational Safety & Health 
(Cal/OSHA), and the Centers for Disease Control and Prevention (CDC). 
Accordingly, staff is complying with Cal/OSHA COVID-19 requirements as of 
Friday, June 18th. Additionally, California reopened its economy on June 15th, 
2021. Restrictions that ended include physical distancing, capacity limits on 
businesses, and the County colored tier system. See 
https://covid19.ca.gov/safely-reopening/. All employees have had the 
opportunity to be vaccinated and 100% of Administrative Department staff have 
been vaccinated. 
 
On June 18th, Ms. Grunst distributed the Operations Transition Plan, On-Site 
Safety and Travel Protocols which reflect current guidance to staff, these are 
attached as well as a two-page Fact Sheet dated June 21, 2021. In general, masks 
are required indoors for unvaccinated employees, however, there are no 
physical distancing or mask requirements for vaccinated individuals. N95 masks 
were purchased and are provided to staff upon request. Staff are still required to 

https://www.ovpsd.org/sites/default/files/F-1_COVID_Policies%2BProtocols.pdf
https://www.ovpsd.org/sites/default/files/F-1_COVID_Policies%2BProtocols.pdf
https://covid19.ca.gov/safely-reopening/
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stay home if they are exhibiting symptoms of COVID-19. The Emergency Paid Sick 
Leave and Emergency Family Medical Leave Act provisions expired on December 
31, 2020. The Supplemental Paid Sick Leave is set to expire on September 30, 
2021. 
 
The OVPSD Administration Building and Fire Station 21 reopened to the public 
on Monday, June 21, 2021. Masks are required for unvaccinated visitors. 
  
The COVID‐19 Business Operation Plan including Administrative Policies and 
Protocols Adopted June 30, 2020, are no longer aligned with current guidance or 
operations, and should be rescinded. It is not necessary to approve new policies 
or protocols. Staff will continue to inform the Board on how the District is 
complying with the guidance provided by the CDC, California Department of 
Public Health, and Cal/OSHA. 

 
ALTERNATIVES: 1. Rescind COVID‐19 Business Operation Plan including Administrative 

Policies and Protocols Adopted June 30, 2020. 
 

2. Do not rescind COVID‐19 Business Operation Plan including 
Administrative Policies and Protocols Adopted June 30, 2020. 

 
FISCAL/RESOURCE IMPACTS:  None. 
 
RECOMMENDATION:  Rescind COVID‐19 Business Operation Plan including Administrative 

Policies and Protocols Adopted June 30, 2020. 
 

ATTACHMENTS:  OVPSD COVID-19 Operations Transition Plan (2-pages); OVPSD On-Site Safety 
Protocols (1-page); OVPSD Travel Protocols (1-page), Employee Vaccinations 
Status Form (2-pages); Cal/OSHA COVID-19 Prevention Emergency Temporary 
Standards Fact Sheet (2-pages) 

  
DATE PREPARED:  June 24, 2021 
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OLYMPIC VALLEY 

PUBLIC SERVICE DISTRICT 

COVID‐19 Operations Transition Plan  

Effective:  June 18, 2021 

In order to ensure the District’s ability to continue to provide essential water, sewer, garbage, fire, and 

EMS services to our community, to protect the safety and health of our dedicated employees, and to 

begin a safe transition back to a “normal” operating model, the Olympic Valley Public Service District has 

implemented this COVID‐19 Operations Transition Plan which shall go into effect beginning Friday June 

18, 2021. 

Goals: 

 Ensure the continued provision of essential water, sewer, garbage, fire, and EMS services to our 

community 

 Maintain and protect the health and safety of our valued team members 

 Return to a more “normal” mode of operations 

 Re‐open District facilities to the public on June 21, 2021, with safety protocols in‐place as 

determined by State, County, and/or the District; following California’s transition beyond the 

Blueprint for a Safer Economy, unless otherwise announced by the State of California, or local 

health officials. 

 Upon Board direction, plan for a transition to in‐person Board and Committee Meetings, while 

working toward implementation of necessary technologies to allow the public to participate in 

meetings via video or teleconference. 

 Comply with recommendations and regulations as outlined by Centers for Disease Control and 

Prevention (CDC), State and County health officials, and Cal‐OSHA. 

General: 

 Any employee who has tested positive for COVID‐19, or is exhibiting symptoms of COVID‐19 shall 

not report for on‐site work and shall contact their supervisor/manager 

 Staff shall continue to follow all current OVPSD safety protocols when working on‐site: See 

attached ‐ OVPSD On‐Site Safety Protocols –Updated: 6/18/21 

 Non‐essential work related travel will be considered on a case by case basis with Department 

Manager approval 

 Personal Travel: See attached ‐ OVPSD Travel Policy – 6/18/21 

 In‐person staff meetings are allowed as follows: 

o When held outside no face coverings are required 
o When held inside enclosed offices ‐ Masks are required for all individuals not fully vaccinated. 

o When held inside OVPSD Board Room‐ Masks are required for all individuals not fully 
vaccinated. 

Staff: 

 All staff shall report to work on‐site, unless otherwise assigned by the General Manager 



 

305 Squaw Valley Road  P.O. Box 2026  Olympic Valley, CA 96146 

www.ovpsd.org  p. 2 of 2  (530) 583‐4692 

o By reporting for on‐site work employees certify they are free of COVID‐19 symptoms, 

including fever, cough, sudden loss of sense of taste or smell. See complete symptoms list 

here:  https://www.cdc.gov/coronavirus/2019‐ncov/symptoms‐ testing/symptoms.html 

 Staff may work off‐site for limited durations upon approval of a specific request or as assigned by 

the General Manager 

 Exempt staff assigned or approved for off‐site work as outlined above, shall be immediately 

available for call‐back and to report on‐site as required by the General Manager 

Leave Policy: 

 If an employee becomes sick, needs to stay home to take care of a sick family member, and/or 

stay home to take care of children due to school or daycare closures, and is therefore, unavailable 

for scheduled duty or call back, then the employee should contact their Supervisor/Manager and 

use SPSL, Sick Leave Reserve or other accrued leave (ex. Admin leave, comp time, etc.). If an 

employee runs out of SPSL or accrued leave contact your Supervisor/Manager and Human 

Resources to identify next steps. 

COVID‐19 Hazard Control: 

 OVPSD provides clean face coverings and N95 masks (by request) for employees and ensures their 

use as specified in this plan and with these exceptions: 

o Employee has been fully vaccinated 
o When unvaccinated employee is alone in their office 
o When a unvaccinated employee is tasked with a duty that cannot feasibly be performed 

with a face covering, where employees can be kept at least six feet apart 

o While unvaccinated employee is eating or drinking, provided employee maintain six feet 
distance 

o Employees who cannot wear face coverings due to medical or mental health condition or 
disability shall contact HR for alternatives 

 OVPSD provides hand sanitizer and disinfecting wipes at multiple areas throughout our facilities 

and continues to encourage their use 

 OVPSD continues the practice of cleaning and disinfecting high traffic, frequently touched areas as 

per State and County recommendations 

 Where OVPSD has a COVID‐19 case in our workplace we will limit transmission, following guidance 

from CDC and State and Local health officials 

Communication: 

 Employees shall report COVID‐19 symptoms to their supervisor/manager or to Human Resources 

 Employees should report possible COVID‐19 hazards to Human Resources or submit a 

safety concern form anonymously to Human Resources 

 In the event OVPSD is required to provide testing as a result of workplace exposure or outbreak, 

we will communicate the testing plan and possible consequences of positive test to affected 

employees 

Training and Instruction: 

 Target Solutions Coronavirus courses are available and “self‐assignable” 
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OLYMPIC VALLEY 

PUBLIC SERVICE DISTRICT 

ON-SITE SAFETY PROTOCOLS UPDATED 6/18/21 
 

By reporting for on‐site work, you certify you are free of COVID‐19 symptoms, including fever, 
cough, and sudden loss of sense of taste or smell. See complete symptoms list here: 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html 
 
All OVPSD Employees:  

• Wash or sanitize your hands regularly 

• Sneeze and cough into a cloth or tissue or, if not available, into your elbow 

• Do not share equipment, tools, or phones until properly cleaned 

• Do not shake hands or engage in any unnecessary physical contact 
 
Vaccinated Staff: 

Face-Coverings and Physical Distancing Requirements: 

• No restrictions  
 
Unvaccinated Staff: 

Face-Coverings and Physical Distancing Requirements: 

• Face-Coverings are required unless you are in your office or workspace alone 

• You are actively eating or drinking 

• If working outside and unable to maintain six feet social distancing from others 

•  An accommodation is required 

• When job duties make a face covering infeasible or creates a hazard 
 

*These protocols are subject to change in accordance with CDC, State, and Local heath guidelines. 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
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OLYMPIC VALLEY 

PUBLIC SERVICE DISTRICT 

COVID-19 TRAVEL PROTOCOLS ISSUED 6/18/21 

Our continued success in keeping the workplace safe depends on you and every action you decide 
to take or not take.  Please continue to be safe and look out for your teammates. As of 6/18/21, 
we are issuing the following OVPSD temporary policy regarding travel.   

• People who are fully vaccinated with an FDA-authorized vaccine can travel safely within the
United States. For all others, travel outside your home region continues to be discouraged by
the CDC and most State Health Officers.  It increases your risk of contracting COVID-19 or
transmitting it to your community or co-workers.  However, the decision to travel is personal
and the District will not approve or deny travel requests. Before you decide to travel please
review the information provided by the CDC (https://www.cdc.gov/coronavirus/2019-
ncov/travelers/index.html).

• If you are planning travel within the United States of America, the OVPSD has no return to
work restrictions or protocols.  We only ask that you review the information provided by the
CDC before you depart (https://www.cdc.gov/coronavirus/2019-ncov/travelers/travel-during-
covid19.html) and practice extreme care and caution during your travels. If you are planning to
travel by air and are not fully vaccinated, please consider a viral test 3-5 days after travel upon
your return or as recommended by the CDC.

• If you are planning travel outside the United States of America or a cruise, you may be required
to get tested 3-5 days after travel and self-quarantine for up to 7 days prior to returning to on-
site work as recommended by the CDC (https://www.cdc.gov/coronavirus/2019-
ncov/travelers/international-travel-during-covid19.html) .

• If, during your travels, you test positive for COVID-19, develop symptoms, or believe you may
have come in contact with someone with or suspected of having COVID-19, please contact
your supervisor before returning to on-site work.

Finally, as with any activity, including travel: 

• Know the risks and protect yourself and others: https://www.cdc.gov/coronavirus/2019-
ncov/travelers/travel-risk.html

• Do your research before you travel:  https://www.cdc.gov/coronavirus/2019-
ncov/travelers/index.html

• Do not come to work if you test positive for COVID-19, are sick, experiencing COVID-19 related
symptoms, or have been exposed to someone with or suspected of having COVID-19.

• Communicate with your supervisor prior to returning to on-site work, if you do

https://www.cdc.gov/coronavirus/2019-ncov/travelers/index.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/index.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/travel-during-covid19.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/travel-during-covid19.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/international-travel-during-covid19.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/international-travel-during-covid19.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/travel-risk.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/travel-risk.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/index.html
https://www.cdc.gov/coronavirus/2019-ncov/travelers/index.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html


COVID-19 VACCINATION STATUS 

The District takes the health and safety of its employees seriously.  In order to plan our operations and 
ensure we have the necessary information to enforce applicable workplace standards, the Human Resources 
Department will be maintaining records of employees who have received, or plan to receive, the COVID-
19 vaccine.   

Please complete and return this form to Human Resources.  Please answer only the questions indicated 
by checking the boxes and, other than the dates, do not provide any additional information.  This form 
(along with the copy of your vaccination card ) will be maintained in your confidential medical file: 

Employee Name:  __________________________________________________________________ 

Position: _________________________________ Department:   ________________________ 

Fully Vaccinated 

            I am fully vaccinated.   

            I received a single dose vaccine on the following date:  _______________.   

           I received a two-dose vaccine on the following dates:  ______________ and ______________.  

Please provide HR with a copy of your vaccination record. 

Partially Vaccinated 

         I am partially vaccinated.  I received my first dose of a two-dose vaccine on __________________. 

I am scheduled to receive my second dose on ______________.  

After your vaccine series is complete, please provide HR with a copy of your vaccination record. 

Plan to be Vaccinated 

        I intend to be vaccinated and have an appointment scheduled for ___________________. 

This is a single dose vaccine.      This is a two-dose vaccine.  

        I intend to be vaccinated and do not yet have an appointment scheduled.***   

HR will follow-up with you to obtain a copy of your completed vaccination record. 

[Form continues on next page] 

   

   

OLYMPIC VALLEY 

PUBLIC SERVICE DISTRICT 



By signing below, I represent and confirm that the information provided on this form is true and accurate.  

____________________________________ ______________________ 

Signature Date 

Do Not Intend to be Vaccinated 

        I do not intend to be vaccinated.   

If you should later decide to change your response, please obtain and submit an updated copy of this form 
to HR. 

Decline to State

          I decline to state. 

If you should later decide to change your response, please obtain and submit an updated copy of this form
to HR.



COVID-19 Prevention Emergency Temporary Standards 

What Employers Need to Know About the June 18 Standards 

June 21, 2021 

On June 17, the Occupational Safety and Health Standards Board readopted the revised Cal/OSHA 

COVID-19 Prevention emergency temporary standards. These standards incorporate the latest 

CDPH guidance on face coverings and eliminate physical distancing requirements except for certain 

employees during outbreaks. Following the vote, Governor Gavin Newsom signed an executive 

order to allow the revisions to immediately take effect on June 17. The emergency standards apply 

to most workers in California not covered by the Aerosol Transmissible Diseases standard.  

Important changes to the COVID-19 Emergency Temporary Standards effective June 18 

include: 

 Fully vaccinated employees do not need to be offered testing or excluded from work after

close contact unless they have COVID-19 symptoms.

 Fully vaccinated employees do not need to wear face coverings except for certain situations

during outbreaks and in settings where CDPH requires all persons to wear them. Employers

must document the vaccination status of fully vaccinated employees if they do not wear face

coverings indoors.

 Employees are not required to wear face coverings when outdoors regardless of vaccination

status except for certain employees during outbreaks.

 Employees are explicitly allowed to wear a face covering without fear of retaliation from

employers.

 Physical distancing requirements have been eliminated except where an employer

determines there is a hazard and for certain employees during major outbreaks.

 Employees who are not fully vaccinated may request respirators for voluntary use from their

employers at no cost and without fear of retaliation from their employers.

 Employees who are not fully vaccinated and exhibit COVID-19 symptoms must be offered

testing by their employer.

 Employer-provided housing and transportation are exempt from the regulations where all

employees are fully vaccinated.

 Employers must review the Interim guidance for Ventilation, Filtration, and Air Quality in

Indoor Environments.

 Employers must evaluate ventilation systems to maximize outdoor air and increase filtration

efficiency, and evaluate the use of additional air cleaning systems.

Some important requirements from the November 2020 COVID-19 Emergency Temporary 

Standards that remain in the June 18 standards: 

 Employers must establish, implement, and maintain an effective written COVID-19

California Department of Industrial Relations 

Division of Occupational Safety & Health 

 (continued on next page) 

https://www.gov.ca.gov/wp-content/uploads/2021/06/6.17.21-ETS-EO-N-09-21.pdf
https://www.gov.ca.gov/wp-content/uploads/2021/06/6.17.21-ETS-EO-N-09-21.pdf
https://www.dir.ca.gov/title8/5199.html


Prevention Program that includes: 

o Identifying and evaluating employee exposures to COVID-19 health hazards.

o Implementing effective policies and procedures to correct unsafe and unhealthy

conditions.

o Allowing adequate time for handwashing and cleaning frequently touched surfaces and

objects.

 Employers must provide effective training and instruction to employees on how COVID-19 is

spread, infection prevention techniques, and information regarding COVID-19-related

benefits that affected employees may be entitled to under applicable federal, state, or local

laws.

 Employers must exclude employees who have COVID-19 symptoms and/or are not fully

vaccinated and have had a close contact from the workplace and, if that close contact is

work related, ensure continued wages.

When there are multiple COVID-19 infections and COVID-19 outbreaks 

Employers must follow the requirements for testing and notifying public health departments of 

workplace outbreaks (three or more cases in an exposed workgroup in a 14-day period) and major 

outbreaks (20 or more cases within a 30-day period). During any outbreak, face coverings are 

required regardless of employee vaccination status: 1) indoors and 2) outdoors when employees 

are less than six feet from another person. During major outbreaks, six-feet physical distancing is 

required where feasible, both indoors and outdoors. 

COVID-19 testing for employees who are not fully vaccinated and might have been exposed   

Requires employers to offer COVID-19 testing at no cost during paid time to their employees who 

are not fully vaccinated and had potential exposure to COVID-19 in the workplace, and provide 

them with information on benefits.  

Notification requirements to the local health department 

Employers must contact the local health department immediately but no longer than 48 hours after 

learning of three or more COVID-19 cases to obtain guidance on preventing the further spread of 

COVID-19 within their workplace.  

Recordkeeping and reporting COVID-19 cases 

Employers must maintain accurate records and track all COVID-19 cases, while ensuring medical 

information remains confidential. These records must be made available to employees, authorized 

employee representatives, or as otherwise required by law, with personal identifying information 

removed. When a COVID-19-related serious illness or death occurs, the employer must report this 

immediately to the nearest Cal/OSHA enforcement district office. 

Cal/OSHA has developed a COVID-19 Model Prevention Program 

to assist employers with developing their own written program 

This guidance document is an overview. For the full requirements, 

see title 8 sections 3205, 3205.1, 3205.2, 3205.3, 3205.4 

DOSHConsultation www.dir.ca.gov/dosh/consultation.html 

For assistance with developing a COVID-19 Prevention Program, employers may contact 
Cal/OSHA Consultation Services at 1 800 963 9424 or InfoCons@dir.ca.gov 

For Consultation information, publications, access the following link or copy the site address: 

https://www.dir.ca.gov/dosh/report-accident-or-injury.html
https://www.dir.ca.gov/dosh/dosh_publications/CPP.doc
https://www.dir.ca.gov/title8/3205.html
https://www.dir.ca.gov/title8/3205_1.html
https://www.dir.ca.gov/title8/3205_2.html
https://www.dir.ca.gov/title8/3205_3.html
https://www.dir.ca.gov/title8/3205_4.html
http://doshconsultation/
mailto:InfoCons@dir.ca.gov
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